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2003 and ahead

In this edition we will profile the President and Vice President and in our next edition the Treasurer and Secretary. 

Thereafter we will profile the portfolio chairpersons and member organisations. We’ll also here reflect on our vision, mission and values; and core strategic issues of member organizations for 2003.

Now that we are back at work and the year has once again begun in earnest we would like to thank those of our partners who have assisted the HRCOSA in getting the message out there, these include the following:

· Gary Watkins at Workplace Performance Technologies (Pty) Ltd, www.workinfo.com
· Alan Hosking at HR Future / Osgard Publishing, www.osgard.co.za
HRCOSA Member organisations are invited to contact Alan, in order to actively participate in placing articles of interest with the HR Future® magazine.

1st Council meeting of 2003

The Council met on 28 Jan 03 at Bond University South Africa; all member organisations were represented.  The Department of Labour and the South Africa National Defence Force were welcomed as guests and following resolutions were made.

That at this stage there was a need for the Executive team to Chair Committees and these additional committees would be created as and when they are required.  Thus the following committees were created:

· Governance and Membership, Nat Mbengwa

· Communication, Shaun Schwanzer

· Finance, Aletta Odendaal

Member organisations are encouraged to advise the relevant Chair’ of their interest in participating in these committees. Each Chair is responsible for delivering the aims and objectives as well as proposed decision of their committee to the next Council meeting in March 2003.

Core strategic issues

The Council has decided that the core strategic issues for 2003 will be

· Defragmenting / unifying HR 

· Support National Strategy (HR & Development)

· National HR Development  / Productivity Framework

· Performance Improvement, Quality and Standards

· Legislation & Designation, HR(SA)

This does not mean that other more pressing issues will not enjoy the Council’s support or attention, however, the issues listed above are the main projects to be undertaken.

Membership

The Governance & Membership Committee will draw up guidelines for the different membership categories, i.e. Founder, Member, Partner, Affiliate, etc… as well as our strategy regarding these categories.

In the last News Letter it was mentioned that HRCOSA had sought affiliation with a number of organisations. For clarity it should be mentioned that the committee is revisiting these in its new role.

It was decided that the HRCOSA would not register individuals, but would forward their interest to the relevant member organisation best suited to their occupation etc…

We welcomed the following observers to the Council:

· Mr Charles Mooke (Deputy Director Employment Services, Dept. of Labour)

· Brigadier General A D Luck (Director Military Personnel Utilisation, SA National Defence Force)

· Colonel W Kohliwe (Acting Director Personnel Functionaries, SA National Defence Force)

It is recognised that members of the SA National Defence Force have slightly different career paths and skills sets, which require the Councils understanding in the way ahead.

Communication with…

Department of Labour. Communication with Government has been extremely encouraging and HRCOSA will meet with the Department of Labour on 24 February 2003. The purpose of this meeting is to inform them about HRCOSA, provide details regarding its purpose, values, members and core strategy, as well discussing the Dept. of Labour’s involvement.
IPM.  A meeting was to have taken place 13 Feb 03, however it had to be postponed due to Mpho Makwana being out of the country. We will re-schedule the meeting and keep you informed.
Introduction to…

In our next edition the Treasurer and Secretary.
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Shaun Schwanzer (President)

Shaun hails from Durban but lives in Bordeaux - Randburg, matriculated in 1984 and has since been a HR Practitioner in the SA Army and Navy, Cashbuild, Renwick and Atraxis Africa and is now the Head of HR at ADvTECH Group Ltd (www.advtech.co.za)
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Nat Mbengwa (Vice President)

Nat hails from Soweto now resides in Randburg and represents IODT on the Council. He matriculated in 1983 and has since been a HR Practitioner with JCI, Transnet, Group Five, Standard Bank Telkom and is now with Shuma Business Consulting.

KOPANO KE MATLA**

Sesotho se re “kopano ke matla”. Ho kopana ha mekgatlo e fapaneng ho oketsa tsebelisano mmoho le ho atisa tswelopele mabapi lenaneo la mokgatlo o ka hodimo.

Jwalo ka HR, ha re tswaraneng re be mmoho.

Our VISION 

The vision of the Council shall be to ensure:

· Economic competitiveness enhanced by world-class people management

· South Africa’s winning nation status significantly enhanced by people management

· Co-ordinated functioning of all dimensions of differentiated people management governance

· Competitive and sustainable people management service business delivery

Our MISSION 

The Council stands for the unification and continual improvement in all components of HR and the broader people management by fostering high quality dialogue among governance bodies towards continual improvement, to co-ordinate the efforts of organisations in the HR field and to furnish them with a united voice.

Our VALUES 

The Council and its members are committed to:

· Ethics 

· Putting South Africa first

· Service excellence

· Sharing of knowledge and resources

· Sustainable people development

· Transparency and fairness and

· Transformation and representivity

Events

HRCOSA can and will bring information to its member organisations regarding upcoming events etc… those we know about now are the following

· 3-7 Mar 03, Univ. of PE (UPE), Wellness Conference. Dr Arien van der Merwe. Website: www.wellnessempowerment.com or e-mail: arienvdm@samedical.co.za
· 23-27 Jun 03 in Accra Ghana. 1st African Continental Seminar on Human Resources and Conflict Management.  Please visit website: www.ggamed.com and that of Dr. Daniel Dana www.mediationworks.com for more details.

· 25-27 Jun 03 at Sandton Convention Centre, 6th Annual Industrial Psychology Conference.
Contact person: Aletta Odendaal (011) 4713295

e-mail:aodendaa@tsa.ac.za
Website: www.siopsa.org.za
· 3-5 Aug 03, Sun City. IPM Convention. Please visit website: www.ipm.co.za or e-mail: karmen@ipm.co.za
** UNITY IS STRENGTH (translation)
The old adage goes “unity is strength”. The coming together of different organisations enhances collaboration and effectiveness in pursuit of the overarching super-ordinate goals for all HR professionals and organisations.

As the HR group we need to be united and engulfed by a spirit of oneness in purpose.  

Website / Contact details:

Almost ready, it will be 
www.hrcosa.co.za
President: Shaun R Schwanzer  
president@hrcosa.com

+27 82 820 2122

Vice President: Nat Mbengwa  
shumabc@mweb.co.za

+27 82 371 9710

Treasurer: Aletta Odendaal 
AOdendaa@tsa.ac.za
Secretary: Claudette Adams
chammond@advtech.co.za
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